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Brierfield N.S.

Anti-Bullying Policy

General Introduction:

Definition:  “Repeated aggression, verbal, psychological, emotional or physical abuse conducted by an individual or group against another or others”.

Types of Bullying:

1. Verbal:  name calling, abusive nick-names, slagging, teasing, whispering, rumours, threats, taunts, jibes, insults, extortion.

2. Psychological/Emotional:  aggressive frowns, stances, stares, body language, isolation, exclusion, intimidation.

3. Physical:  pushing, shoving, punching, kicking, poking, jostling, tripping, pinching, prodding, hair pulling, assault, damage to or interference with property.

Introductory Statement:

The Board of Management, Staff and Parents of Brierfield N.S. share a collective responsibility in formulating this policy.

General Aims/Objectives of the Policy:

· The creation, promotion and development of a positive school climate, which focuses on respect for the individual and his/her rights.

· The promotion of positive habits of self-respect, self-discipline and responsibility among teaching staff and pupils.

· The acknowledgement of the right of each member of the school community to enjoy school in a happy, safe, secure environment.

· The promotion of habits of mutual respect, courtesy and an awareness of the independence of the individual, within a group and in the community.

· A commitment to the promotion of equity in general and gender equity in particular in all aspects of its functioning.

Guidelines/Procedures for achievement of Aims/Objectives:

· The promotion of a school ethos, which encourages children to disclose and discuss incidents of bullying/anti-social behaviour.

· Raising awareness of bullying as a form of unacceptable behaviour with Board of Management, teachers, pupils and parents/guardians.

· The supervision and monitoring of all areas of school activities in which bullying is most likely to take place.

· The development of procedures for reporting, noting, investigating and dealing with incidents of bullying.

· The development of a programme of support for (i) those affected by bullying behaviour and (ii) the perpetrators of such acts.

· The evaluation of the effectiveness of school policy on bullying on a regular basis.

· Liaison with outside/local agencies in attempting to counter all forms of anti-social behaviour, if warranted.

· A pro-active approach by parents, all members of staff – teaching and ancillary, in preventing bullying behaviour by any member of the school.

· A positive and sympathetic approach to the needs/fears/anxieties of individual members.

· Displaying posters on conflict resolution and the Stay Safe programme on notice boards around the school.

Procedures for Noting, Reporting, Investigating and Dealing with Bullying:

· Teachers will take a calm, unemotional, problem-solving approach when dealing with incidents of bullying behaviour reported by pupils, staff or parents/guardians.

· Incidents are best investigated outside the classroom situation to avoid public humiliation of the victim or the pupil engaged in bullying.

· The teacher will speak separately to the pupils involved.  All interviews will be conducted with sensitivity and with due regard to the rights of the pupils concerned.

· Answers will be sought to the questions of what, where, when, who and why, which shall be asked in a calm, non-aggressive manner.

· If a gang is “involved” each member shall be interviewed separately and then the gang shall be met as a group.

· If it is established that a pupil has been engaged in bullying, an effort will be made to get him/her to see the situation from the victim’s point of view and it will be made clear to him/her that he/she is in breach of the Code of Behaviour and Discipline.

· Teachers investigating cases of bullying will keep a record of their discussions with those involved.

· Teachers will monitor and observe carefully the parties involvedin an accusation of bullying in an effort to check the veracity and seriousness of the bullying.

· In instances of bullying of a serious nature the teacher will meet the parents/guardians of the two parties and appropriate to explain the actions being taken and the reasons for same.

· Arrange follow-up meeting with the parties involved with a view to bringing them together at a later date if the victim is ready and agreeable.  This can have a therapeutic effect.

· Parents/guardians of victims and bullies shall be informed of incidents at the earliest opportunity so that they are given an opportunity of discussing the matter and be in a position of helping and supporting their children.

Programme of Work to Help Bullies and Victims:

· Pupils involved in bullying behaviour need assistance on an ongoing basis.  For    those low in self-esteem opportunities should be developed to increase feeling of   self worth.

· Pupils who engage in bullying behaviour may need counselling to help them learn other ways of meeting their needs without violating the rights of others.

· Victims may need counselling and opportunities to participate in activities designed to raise their self-esteem and to develop their friendship and social skills whenever this is deemed necessary.

Liaison with Outside Agencies re-Bullying:

The school as a community is made up of Management, Teaching Staff, Ancillary Staff, Parents/Guardians and Pupils.  Our anti-bullying policy embraces as appropriate all those named above and those members of the wider community who come into contact with school pupils.  Incidents of bullying behaviour sometimes extend beyond the school environs and all share the responsibility of reporting such behaviour to parents/guardians and/or school authorities as appropriate.  In certain cases it may be necessary to invite the assistance of outside agencies such as Medical practitioners, Gardaí, Social Workers and Health Board Officials.

Reviewed by Parents and Teachers Review Committee November 2010.

Reviewed by staff February 2014.
Reviewed by staff April 2015.
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